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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

LAKSHM BAI NATI ONAL | NSTI TUTE OF
PHYSI CAL EDUCATI ON

Name of the head of the Institution

Prof. Dilip Kumar Dureha

Designation Vi ce Chancel | or
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 07514000800
Mobile no. 9425708130

Registered Email

vc@ ni pe. edu.in

Alternate Email

vcl ni pe@nmai | . com

Address Shakti Nagar, Mela Road
City/Town Gnal i or
State/UT Madhya Pradesh

Pincode

474002




2. Institutional Status

University

Deened

Type of Institution

Co- educati on

Location Ur ban

Financial Status central

Name of the IQAC co-ordinator/Director Prof. Sabyasachi Mikherj ee
Phone no/Alternate Phone no. 07514000906

Mobile no. 9425727337

Registered Email

I ni pei gac@nmai | . com

Alternate Email

nmukherj ee. mukherj ee37@nuai |l . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://Inipe.edu.in/public htm/AQAR

Y@0For %202016- 17%20updat e%2004. 05. 2018_
. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://1ni pe.edu.in/public_htm/Acadeni
cY?0Cal endar %202017- 18. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEEEel T Period From Period To
2 A++ 3.79 2017 28- Mar - 2017 27- Mar - 2022
6. Date of Establishment of IQAC 14- Aug- 2009

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://lnipe.edu.in/public_html/AQAR%20For%202016-17%20update%2004.05.2018_.pdf
http://lnipe.edu.in/public_html/AQAR%20For%202016-17%20update%2004.05.2018_.pdf
http://lnipe.edu.in/public_html/AQAR%20For%202016-17%20update%2004.05.2018_.pdf
http://lnipe.edu.in/public_html/Academic%20Calendar%202017-18.pdf
http://lnipe.edu.in/public_html/Academic%20Calendar%202017-18.pdf

No Data Entered/ Not Applicablel!!

No Files Upl oaded !!!

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

No

Upload latest notification of formation of IQAC

No Files Upl oaded !!!

10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the No

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

No Files Upl oaded !!!

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Students feedback on academ c programes of faculty was collected and

anal ysed. 2. Sel fapprai sal

were determned. 3. Effective inplinentation of CBCS in all

of teachers was collected and their

respective scores
pr ogr anmes

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Proposal for strengthening of Submi tted
Affiliated Colleges

I nstitutional Devel opnment Plan Proposal [Subm tted
Admi nistrative Audit fornmat Conpl et ed

Academ ¢ Audit format

Conpl et ed




Revi sed Feedback fornat Conpl et ed

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to No
AISHE:
17. Does the Institution have Management No

Information System ?

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization

Date of Revision

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction | Course with Code | Date of Introduction

Code Specialization

PG Di pl oma Sports 27/ 03/ 2017 PGDSC 27/ 03/ 2017

Coachi ng

PG Di pl oma Fi t ness 27/ 03/ 2017 PGDFM 27/ 03/ 2017
Managenent

PG Di pl oma Sports 30/ 11/ 2017 PGDSM 30/ 11/ 2017
Managenent

No file upl oaded.

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

University level during the Academic year.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BPEd Physi cal Education

Nill




MPEd

Physi cal Education

Nill

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Envi ronnent al Sci ence

27/ 03/ 2017

80

Soci ol ogy of Sanitation

Nill

Ni Il

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BPEd Physi cal Education 100
MPEd Physi cal Educati on 80
PG Di pl oma Sports Coachi ng 150

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

The Feedback is being obtained fromthe Students,
t hrough the teacher and course eval uation feedback questionnaire.

Teachers, Alummi and Parents

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BPEd Physi cal 100 2237 100
Educat i on
MPEd Physi cal 80 392 80
Educat i on
PGDYED Yoga 20 60 20
Educat i on
PG Di pl oma Fi t ness 20 28 15
Managenent
PG Di pl oma Sports 20 8 Nill
Managenent
PG Di pl oma Sports 20 2 Ni Il




Journal i sm

PG Di pl oma Sports 135 202 95
Coachi ng

BA BA (Progran) 30 49 30
Sports &

Per f or mance

VA MA in Yoga 20 38 13

PhD or DPhi | Physi cal 30 30 24
Educat i on

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 594 198 12 22 34

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
34 34 4 16 4 10

No file upl oaded.
No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

INTRODUCTION : A mentor mentee programme for the constituent departments has been developed to help the
students of this Institute to achieve their potential in academics and prospective professions. All faculty and all
students of undergraduate, Masters, and Ph. D programmes of all departments of the Institute shall participate in
this programme. OBJECTIVE : To enable the students to achieve their academic and professional potential
through mutual support and congenial learning atmosphere. Common guidelines: 1. Each department may
develop its own mentor mentee programme depending on the specific needs of the programmes run by that
department. 2. Students shall be assigned to the mentors (faculty) from within the department right from the start
of the programme. 3. A mentor may have a maximum of 15 mentees. This limit may be relaxed depending upon
the number of students enrolled in the department. 4. The mentors shall meet the mentees regularly individually
within allotted time slots (minimum twice a month) and record the outcome of the meeting in hard copy/soft copy
in the format decided by the Institute. 5. The time table of mentor mentee meetings and the records of each
meeting are to be regularly updated by the department. 6. Two copies of the minutes of meetings and other
pertinent records should be submitted to the Head of Department by the mentors at the end of every month. The
Head of Department shall, in turn, at the end of the semester through the Dean Academics, forward one
consolidated copy (both hard and soft copy) of all records of the semester to the IQAC. The other copy shall be
maintained as part of the Department’s records. The Department shall conduct a meeting of all mentors at least
thrice in a semester. AREAS OF REVIEW : The programme addresses has three areas of review: 1. Academic
matters: 2. Behaviour, discipline and health related matters: 3. Cocurricular and extracurricular activities: ROLE
OF THE MENTOR : 1. Introduce and discuss the concept of mentor mentee system with the assigned mentees.
2. Call a meeting of all mentees at the beginning of the semester and record their details. 3. Maintain a record of
the students’ progress identify gifted/slow learners and other issues within the areas of review of this



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/3598_Demand_ratio_1642073787.xlsx

programme. 4. The mentor shall identify the gifted/slow learners and bring them to the attention of the Head of
Department so that necessary support can be provided by the Department. 5. In case of change in schedule of
meetings, the mentor shall inform the mentees in advance by email. RESPONSIBILITIES OF THE MENTEE : 1.
To attend the meetings regularly. In case of absence, mentee shall inform the mentor in advance by email. 2. To
give accurate and complete information at the time of joining the mentor mentee programme. 3. To provide
details to the mentor whenever asked for. 4. To repose confidence in the mentor and ask for help and advice as
needed.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

992 34 1: 29

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

54

34

20

Nill

34

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BPEd BPEd Senest er 25/ 11/ 2017 21/ 12/ 2017

VPEd MPEd Senest er 25/ 11/ 2017 21/ 12/ 2017

VA M A. in Yoga Senest er 25/ 11/ 2017 21/ 12/ 2017

PG Di pl oma PCGDSC Senest er 08/ 12/ 2017 21/ 12/ 2017

PG Di pl oma PGDSM Senest er 08/ 12/ 2017 21/ 12/ 2017

PG Di pl oma PCGDFM Senest er 08/ 12/ 2017 21/ 12/ 2017

PGDYED PGDYEd Senest er 06/ 12/ 2017 21/ 12/ 2017

PhD or DPhi | Physi cal Cour se Wor k 30/ 03/ 2017 02/ 05/ 2017

Educati on
No file upl oaded.

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in

the examinations during the year

Number of complaints or grievances
about evaluation

Total number of students appeared
in the examination

Percentage

No Data Entered/ Not Applicable !!!




2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://wwv | ni pe. edu. i n/ wor dpr ess/ cour ses- YEQ0¥AL YAAYEQ YA4 YBEYEQ VA4 YAQ YEQYAS ¥8 D%
EQYA4 YAFYEQ VA4 YO 5 U0 YeAS Y8 DUEQ VA4 YB0 U0 YAA YAE/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination

BPEd BPEd Physi cal 111 104 94
Educat i on

MPEd MPEd Physi cal 84 62 74
Educat i on

PGDYED PGDYED Yoga 20 18 90
Educat i on

PGDFM PG Di pl oma Sports 15 14 93
Managenent

PGDSC PG Di pl oma Sports 24 20 83
Coachi ng

MA i n Yoga VA Yoga 13 10 77
Educat i on

PGDSM PG Di pl oma Sports 92 83 90
Managenent

Ph. D. PhD or Physi cal 24 24 100
DPhi | Educat i on

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

No Data Entered/ Not Applicable !!!

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type

Name of the teacher

Name of the award

Date of award

Awarding agency

awarded the
fellowship

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution
enrolled during the year

Name of Research fellowship Duration of the fellowship Funding Agency

Nl 3 UGC

No file upl oaded.



http://www.lnipe.edu.in/wordpress/courses-%E0%A4%AA%E0%A4%BE%E0%A4%A0%E0%A5%8D%E0%A4%AF%E0%A4%95%E0%A5%8D%E0%A4%B0%E0%A4%AE/
http://www.lnipe.edu.in/wordpress/courses-%E0%A4%AA%E0%A4%BE%E0%A4%A0%E0%A5%8D%E0%A4%AF%E0%A4%95%E0%A5%8D%E0%A4%B0%E0%A4%AE/

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration

Name of the funding
agency

Total grant Amount received
sanctioned during the year

Maj or Nill
Projects

M ni stry of
Youth Affairs
Sports,
Gover nnent of
I ndi a

35.3 26. 47

No file upl oaded.

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar Name of the Dept. Date
Preparation of Syll abi Physi cal Educati on Nill
of VI Standard to VIII Pedagogy
Standard with regard in
i ntegration of Physical
Education and Sports
View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Athletic Meet

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Wn ol d Dr. J.P. | ndo- 14/ 02/ 2018 110 ntrs High
Medal in Indo- Bhukar Bangl adesh Hur dl es
Bangl adesh Mast er s
Mast er s Athletic Meet

No file upl oaded.

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Center

Incubation Name Sponsered By

Name of the Nature of Start- Date of
Start-up

up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

I nstitute)

CENTRALI ZED (Exam nati on Depart nment
conduct it for all Departnents of

10

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Sports Psychol ogy 20 Nill

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/3598_Seminars_conducted_1644489657.xlsx

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Physi cal Educati on Pedagogy 3
Heal t h Sci ences 1
Sports Psychol ogy 1

No file upl oaded.

3.4.4 — Patents published/awarded/applied during the year

Patent Details

Patent status

Patent Number

Date of Award

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty International National State Local
At t ended/ Semi 6 16 Nill Nill
nar s/ Wor kshops
Present ed 4 2 Nill Nill
papers
Resour ce 1 3 Nill Nill
per sons

No file upl oaded.

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

project

Name of consultancy

Consulting/Sponsoring

Agency

Revenue generated
(amount in rupees)

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/3598_Bibliometrics_1645601534.xlsx

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
MOU for Exchange LNI PE, Gnal i or Ni |l 1825
of students for one| and Gernman Sports
senest er Uni versity,
Col ogne,
Germany( 31/ 1/ 2017)
MU f or LNI PE, Gwal i or No financi al 1825
col | aboration on and Wol Research conmm tnent on the
new frontiers in |Associ ation, Thane, part of LN PE
Physi cal Educati on, Mahar ashtr a,
Sports Goods and I NDI A( 29/ 4/ 2017)
accessories in
i mproving
performance of
I ndi an Pl ayers.
MOU f or LNl PE, Gnal i or M nistry of Youth 1825
enhancenent of and Mnistry O Affairs and Sports,
Sports Sciences, to| Youth Affairs And |[Governnent of |ndia
create Hi gh Sports, India




Per f or mance Sports
Centres in the Univ
ersities/Institutes
, to pronote
Research and
| nnovation in
Sports Sciences.

MoU si gned for
St rengt heni ng
strategic
col | aborati on
bet ween
institutions,
supporting the
devel opnent of
j oi nt educati on-
research prograns
t hrough exchange of
faculty students in
identified sports
di sci pli nes,
i ncl udi ng sport
sci ences, coach
devel o

LNI PE, India and
Uni versity of

Tsukuba, Japan,
(14/9/2017)

Visiting
organi zati on

1095

No file upl oaded.

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the
linkage partnering

institution/
industry

/research lab
with contact
details

Duration From

Duration To

Participant

No Data Entered/ Not Applicable !!

No file upl oaded.

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Ni ppon Sports
Sci ence University,
Japan

faculty, sports
of ficials students.
2. Exchange and
trai ni ng of
athl etes, teans
coaches. 3.
Exchange and
attachnent prograns
for sports science

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Uni versity of Nill Nill Ni |
Canberra, Australia
MoU signed with 14/ 09/ 2017 1. Exchange of Ni |




per sonnel ,
infrastructure
devel oprent. 4.
Devel opnent of
joint research
projects in spo

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

2527 2527

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Nunber of inmportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year

O hers Newl y Added
Val ue of the equi pment purchased Newl y Added
during the year (rs. in |akhs)

Vi deo Centre Exi sting
Classroonms with LCD facilities Exi sting
Semi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LMVS Ful l'y Nill 2022
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
O hers(s 1 84127 Nill Nill 1 84127
peci fy)
Text 63050 29931795 313 154417 63363 30086212
Books
1295 1370065 12 6895 1307 1376960
Ref er ence
Books
e- Books 33 192280 Nill Nill 33 192280




Jour nal s 403 5422458 47 28950 450 5451408
e- 25 1280829 Nl Ni Tl 25 1280829
Journal s
Di gital 7 179900 2 92570 9 272470
Dat abase
CD & 398 54000 60 Ni Il 458 54000
Vi deo
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 214 2 216 0 0 70 7 1 0
g
Added 46 0 0 0 0 1 0 0 0
Tot al 260 2 216 0 0 71 7 1 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
1 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
125 120. 19 770 766. 44

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Post-Graduate Departnents are nmanaged by the Post-G aduate Council. It
di scharges the responsibilities as per section 252 of the Oissa Universities
First Statute, 1990. The salient features of the Council are: 1. Al the Heads
of the Post-G aduate Departnents of the Institute and the Warden of the Post-




Graduate hostels are nmenbers of the Post-G aduate Council in their ex-officio
capacity. 2. The Chairperson presides over the neeting of the Post-G aduate
Counci |, and in his/her absence, the senior npost Head of the Post-G aduate

Departnent present in the neeting, shall preside over the neeting. He/ She
exerci ses such powers and perforns such functions as may be determ ned by the
Syndicate fromtinme to tine. 3. Subject to the powers and decision of the

Syndi cate, the Post-G aduate Council perforns the functions and di scharges the

duties in relation to the matters of: a) Determi nation of general policy in
regard to the Post-Graduate studies and research. b) Deternination of
principles for award of free studentship and S.S.G grants. c¢) Students’

di scipline and welfare. d) Principles for selection of students for adm ssion
into different courses, subject to regulations, franed by the Academ c¢c Counci |
e) Principles of adm ssion of students to the hostels and the discipline.

f) Devel opi ng and sponsori ng subjects/ projects which are interdisciplinary,
interfaculty in character in collaboration with Industries/ Departnments and
ot her organi zations. g) Taking steps for establishnment of schools of studies in
different inter-connected subjects and Departnents. h) Enforcenent of the
guidelines of the University Grants Conmi ssion issued fromtine to time on the
subj ect of work and responsibility of teachers. 4. The Post-G aduate Counci
may appoint Committees |ike “Adm ssion Conmmittee”, "Board of Residence” and
"Discipline Commttee”, for each academ c year. 5. To maintain each of the
academ c departnents and its resources, a Departnental Teachers’ Council (DTC)
is constituted to pronbte the acadenic activities and for naintenance of
di scipline in the Departnent, follow ng the bel ow guidelines: Every P.G
Teachi ng Departnent shall have a Teachers Council consisting of all the
teachers in the Departnent, with the follow ng functions: (a) It shal
coordi nate the teaching and research activities of the Department. (b) It shal
deci de on the books and journals, equipnent and furniture to be purchased for
the Departnent, as per Institute rules. (c) It shall allocate curricular and
extracurricular activities of the Departnent to the teachers of the Departnent.
(d) I't shall prepare the Annual Budget and Annual Report of the Departnent. (e)
It shall prepare plans for the devel opnment of the Departnent and such plans
shall be forwarded by the Head to the appropriate authorities. (f) It shall
deci de the manner of utilization of funds of the Departnment. (g) It shal
attend to the problens of the students in the Departnment and suggest action
wher ever specific orders of the Vice-Chancellor are necessary. Also 33 Cells
have been constituted to carry out the various activities of the Institute,
whi ch i ncludes Teachers, Non-Teaching Staff and Student representatives.

http://www.Inipe.edu.in/wordpress/department-of-sports-biomechanics/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Merit Schol arship 81 2196201
frominstitution
Fi nanci al Support
from Q her Sources
a) Nati onal Nill Nill Ni |
b) I nt ernati onal Nill Nill Ni |
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,



http://www.lnipe.edu.in/wordpress/department-of-sports-biomechanics/

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Pai nti ng 19/ 02/ 2018 20 LNl PE and
M nistry of Youth
Affairs Sports
ppt Presentation 15/ 01/ 2018 10 LNl PE and
M nistry of Youth
Affairs Sports
Essay Witing 12/ 12/ 2017 16 LNI PE and
M nistry of Youth
Affairs Sports
Ext enpor e 16/ 11/ 2017 10 LNl PE and
Conpetition M nistry of Youth
Affairs Sports
Debat e 18/ 10/ 2017 10 LNI PE and
Conpetition M nistry of Youth
Affairs Sports
Poem Reci tation 14/ 09/ 2017 10 LNI PE and
M nistry of Youth
Affairs Sports
Qui z (National 19/ 08/ 2017 20 LNI PE and
Sports Day) M nistry of Youth
Affairs Sports

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of
scheme benefited benefited
students for students by
competitive career
examination counseling
activities

Number of
students who
have passedin

the comp. exam

Number of

studentsp placed

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
No Data Entered/ Not Applicable !!!
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated

No Data Entered/ Not Applicable !!!

No file upl oaded.




5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 33 M P. Ed. Nill Nill Nill
2018 91 B. P. Ed. Physi cal Nill M P. Ed.
Educati on
Pedagogy
No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 4

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Cultural Activities Uni versity 38
Sports, Ganmes and ot her Nat i onal 65
events
Sports, Ganmes and ot her Uni versity 524
event s

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2017 Ni Il Nat i onal Ni Il Ni Il Ni Il Nill
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

| NTRAMURAL : Three houses - Padnini House, Sarojini House and Teresa House
participated in the Intranurals. In which ganes |ike Football, Volleyball,
Badm nton, Table Tennis, Basketball, Cross Country, Track Field, March Past and

Swi mri ng were pl ayed anongst the three houses. The wi nners were Sarojini House
according to the points earned by the wins and |l osses in the ganes or sports
ment i oned above. This is a very good platformfor |earning, |eadership and
organi zational skills for the students. O ficiating is al so one of the
i nportant aspects to be learnt through the intranurals. This is an integral
part of the four year curriculum

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/3598_awards_in_activities_1644495077.xlsx

Lakshmi bai National Institute of Physical Education A umi Engagenment At a

G ance To build a self-notivated and continuing relationship with LNIPE Al um
to facilitate greater collaboration and connection for mnutual wellbeing and
progress. The LN PE Alumi Association is registered NG and nom nated as
“Lakshmi bai National Institute of Physical Education” (LNIPE) is an integra
continuation of the relationship of the students with their alnma mater. The
LNI PE (Al umi Association) came into being in June, 2014 and since then has
been actively involved in the various activities related to the Alumi of the
Institute. LNIPE has al ways given a thought to have conpendi um of providing
only best of the best education to its students, our Alumi on the other hand
are adding values to its reputation with their influences to the society. It
woul d be an understatenment to mention that today LNIPE is having its presence
in each and every part of the world in the formof its Alumi. Formal Al umi
Meets are such opportunities which enable Alumi to reunite with their friends
and faculty nmenbers, revitalize their nmenories and share experiences of their
past and present life. At the sane tine it also enables us to receive constant
updates of our Alummi and to have structured engagenents with our A umi of

mut ual interests and gains. Fromlast five year Alumi Association and various
departnents of Institute conbined arranged 20 al umi neets. Mostly Alumi Meets
are arranged departnment wi se but year 201920 is the silver jubilee year of
Institute on this occasion Institute arranged nmega Al ummi Meet on 14th

Sept enber, 2019 which has huge response. The areas where Institute is utilizing
the Alumi Network: 1. In building the Institute’ s reputation, which relies in
| arge part on how successful students are in the real world. 2. Qur existing
students have better job prospects because their seniors are creating a perfect
Il egacy in the corporate world with their know edge and val ues. The Genera
activities of the Alumi Association include the following: 1. Creation
updati ng and mai ntenance of LN PE Al ummi Database 2. Upl oadi ng LN PE al ummi

dat abase 3. Updating the alumi of LNIPE with the devel opnental activities of
the Institute. 4. Assist the Institute for arranging talks fromthe alumi and
ot her corporate sectors. 5. Pronoting student, alummi and faculty interaction.
6. Involving the alumi in social activities such as tree plantation, blood
donation, water and soil conservation. 7. Books donated by alummi. 8. Sharing
of Lateral Job Postings for fellow Alumi 9. Representatives of the company
during recruitnments and notivating existing set of students by having the
presence of their seniors in the conmpany 10. Alummi provide their guidance and
coaching for events |ike Youth Festival and sport conpetitions. Funds bal ance
of LNIPE (Al ummi Association) is of Rupees Seventy nine Thousand One Hundred
and Sixty Only (Rs. 79160. 00).

5.4.2 — No. of registered Alumni:

1050

5.4.3 — Alumni contribution during the year (in Rupees) :

40000

5.4.4 — Meetings/activities organized by Alumni Association :

10

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. State the Vision and Mssion of the institution : Vision: To engage in
rel entl ess pursuit of excellence in physical education and sports for health,
fitness and wellness of the citizens. Mssion: Quality teaching, |earning and




research in cognitive, psychonotor and effective domains in physical education
and sports. Further LNIPE has fornmulated its objectives to align with its
vision and mission. 2. Quality inmprovenent strategi es adopted by the
institution for each of the follow ng: Curriculum Devel opnent : Integrated
proganme, Sports officiating and coachi ng programe, Wrkshop on Curricul um
devel opment and Certification programe Teaching and Learning : Delivery node
in the classroomthrough informati on and comuni cati on technol ogy (ICT),
Bl ended Learning Systemto cultivate student’s talent, Organising Conference,
Sem nars Workshop at National International Level, Oganising Guest |ectures
and Deputation to the student and faculty for conference. 3. Human Resource
Managenment : A well established HR Team of the institute. This commttee is
responsi ble for total managenent and wel fare of the enpl oyees. Human resource
managenent regards training and devel opnent as a function concerned wth
institution activity ained at bettering the job performance of individuals and
gr oups.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Curricul um devel opnent is undertaken
by the Board of Studies (BOS) of
Departnent of Sports Managenent
Coaching tine to time. The BOS is
conpri sed of people fromsports
i ndustry in experts from other

Uni versities. The inputs from al umi,
i ndustry and teachers are undertaken
for revision of syllabus and

i npl ementation of the required changes

are nmade after the due consideration by
the Board of Studies. Curricul um

evaluation is done in the formof the
class test, term nal exam nation and
practical to check the inpact of
i npl emented curriculumon students
| earning, so that the official
curriculumcan be revised if necessary.
To keep students focused proper
obj ectives and | earning outcones were
set for each subjects and course.

Teachi ng and Learni ng Teaching | earning and evaluation is
an on group process as sports
managenent focus nore on practica
aspect of event and organi zation.
Teacher used formative eval uation at
the end of nodul e and course to check
ef fectiveness of teaching |earning
process. The students are required
undergo internships, projects and
practical assignnents along wth video
assessnent. They are also taken to
field/ industry visits. It exposes them
to the world of practical know edge to




hone their skills and abilities. It
hel p students to identify their
weakness as well clarify their doubts.
Renedi al cl asses are organi zed for
needy students. Mentors were allotted
to smal|l groups of students for
specific care

Exam nati on and Eval uati on

Onl i ne question paper delivery is
implemented in all affiliated coll eges
and canpuses. The assessnent centers
are started parallelely during exans
for timely results.

Research and Devel opnent

Sports Managenent Coachi ng Depart nment
gi ves anple of opportunities to
participate in research workshop
conferences and synposi um besi de
regul ar Ph. Dprogrammes. Depart nment
establish creative environment for
students to gain know edge by Project
wor k and di ssertation in different
courses. Departnent organize tine to
ti me workshop for students to enhance
their know edge about research in
Sports Managenent Coachi ng. The
research attitude is also inbibe in the
students through projects, poster
presentations and paper presentation
conpetition anbngst students.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

e- Resources were increased to an
extent of making the university library
the | argest custodi an of e-resources
among universities in the state.
Know edge Resource Center cares to the
i brary needs of the students. ICT
mai nt ai ned and enhanced by system
expert team neant specifically for this
pur pose. Physical infrastructure.
Instrunentation is | ooked as per policy
by residential section.

Human Resour ce Managenent

A full-fledged establishnent section
performs the function of Human Resource
Managenent as per rules.

I ndustry Interaction / Collaboration

Industry representatives were drafted
as nmenbers of Boards of Studies in many
di sciplines and through this efforts
were made to redesign the curricul um
based on industry needs and hel p
i ncrease the enployability of new
gr aduat es.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

1. Establishnent <Estate Managenent
eHouse Allotnment e<lnventory Control
Managenent 2. Governance ¢ File




Managenent Tracking ¢Legal Case
Managenent < RTI Managenent < Core
Communi cat i on

Adm ni stration

» Federated Content Managenent
eFaculty Proforma 1 QAC « AQAR  VHRD/ UGC
Conmpl i ant Recruitment <Enmpl oyee Record

*Leave Managenent e« Casual Leave
I nformati on Medical Bill reinbursement.

Fi nance and Accounts

Resear ch Project Managenent <Vendor
Bill Tracking «Grants O her Charges
Managenent «Medi cal Bill Managenent

St udent Admi ssi on and Support

1. Online Adm ssions UG PG
Ph.D./MPH L — in all progranmes and
course «Applicant Dashboard for each

candi date < Adm ssion Process Automation

i ncludi ng online fee paynent

I ntegrated online Hel pdesk for
conpl ai nts and grievances 2. Student

Li fecycle «LMS Architecture

eExam nation Certificate ¢Training
Pl acenent <Al ummi 3. LN PE ¢ Conputer
Access Network <Email and Web Servi ces
*| CT Services

Exam nati on

Li ve- CCTV surveillance along with
techni cal devices was undertaken to
ensure fairness of entrance
exam nations. The Institute website has
a dedi cated exam nation portal
contai ning relevant information rel ated
to exam nations such as date-sheets,
results, notifications, services and
forns. Manual processing of various
forns are no | onger required, thus
obvi ating | ong queues of students.
Online system for subm ssion of
abstract of Ph.D. thesis was initiated.
Ph.D. thesis evaluation through e- nai
and conduct of Ph.D. viva-voce
exam nation via Skype/ Video
conferencing are in place. Results of
the Ph.D. students are notified on the
exam nation portal. Online fee
coll ection systemwas introduced for
Transcript, Duplicate Degree/ Statenent
of Marks, Attestation of
Degree/ St at enent of Marks, Verification
of Degree/ Statenent of Marks,
Reval uati on/ Rechecki ng. Online portal
for receiving marks of theory
exam nati ons, internal assessnent and
practical papers was started for
post graduate courses. Processing of
results for all undergraduate courses
and nost of postgraduate courses are
bei ng conducted through result
processi ng software. The Exani nation




Hal |

onl i ne.

Ti cket s,

Certificate,

Admi ssion Tickets and
Statenment of Marks are avail abl e
Online applications are being
accepted for Advance Degree/Duplicate
Degree/ Att estati on of Degree/ Speci al
etc.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

professional body for
which membership
fee is provided

Name of the

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

Title of the
professional
development
programme
organised for
teaching staff

Year

organised for
non-teaching
staff

Title of the From date To Date Number of

administrative participants

training (Teaching
programme staff)

Number of
participants
(non-teaching

staff)

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ref r esher 3 08/ 09/ 2017 28/ 09/ 2017 21
Cour se
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
34 34 89 89
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

Resi dence facility

i nsi de canpus, Provide
Fund, Gratuity and
Medi cal facilities

Resi dence facility
i nsi de canpus,
Fund, Gratuity, Medical
facilities and Loan
facilities

nt

Pr ovi dent

Medi cal

Boys and Grls Hostels
i nsi de canpus,
I nsurance and
Schol ar shi ps

Mess,

6.4 — Financial Management and Resource Mobilization




6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

LNI PE, has worn a good nechani sm of control through auditing for the financia
managenment and resource nobilization. The Institute carries different
techni ques of the audits such as, Occasional inspections: As the proposa
recomended by the Charted Accountant for Internal Audit is not approved by the
Govt till date, the Institute Managenent undertakes need based interna
i nspections through the formed committees. External Audit: Audits through
Governnental Authorities such as UGC, O fice of the Accountant General Nagpur
etc. Periodic Audit: The Institute adm nistration prefers to nmake the periodic
audits of financial nmatters as a part of the vigilant control over the funds.
This can be done on the need basis as well as based on the suggestions of the
governing authorities eventually. Surprise Checks: The strategy of surprise
check is also chosen for inplementation to neet to the requirenent of better
financial control on the functioning systems by the Institute Adnmi nistration
occasionally. Inventory Checks: The process of stock verification, stock
accounting and witing off the unused stock fromthe inventory is one of the
practices that the Institute follows for the better financial control through
the systenms. Technical Audits: The technical audits as required for the
i nterconnected nature of work with the various organizations through the nost
nodern i nformation technol ogical tools is a najor concern for every
organi zation dealing with techno commercial activities and finance nanagenent.
The Institute with the external and internal support of the technocrats does
technical and technol ogical functioning audits as and if needed. Safety Audits:
The Institute keeps a vigilant eye on the status of the funds that are kept in
the formof the deposits in different organizations and Banks. |f any flaw or
| apses has been snelled through either of the media or RBlI, the Institute
i medi ately acts upon to safeguard the investnments kept with those. The
Institute also nonitors the safety nmechani smfor the physical safety of the
noney in hand such as | ockers, cashboxes cash in hand etc. In addition to these
the Institute invokes need based systens such as formation of different
committees for financial operations besides the audits to maintain the better
control over the financial matters. Auditors who represent very reputed

practicing Chartered Accountants Firmfor carrying out the Procedural
Transaction and conpliance Audit and submit their reports either Quarterly or
Hal f Yearly Audit reports conmenting on their observations and highlighting the
corrective neasures that need to be taken to ensure proper conpliance as per
their observations. The External Internal Auditors’ reports are revi ewed by
Managenent and forwarded to the respective accountants / Auditors to bring in
desired i nprovenents in the areas highlighted by the External Interna
Audi t ors.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!
No file upl oaded.

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority




Acadeni ¢ Yes Ext er nal Yes | nt er nal
Conmittee of 3 Conmittee of 3
out si de experts i nsi de expert

from ot her

depart nent

Adm ni strative Yes Controller Yes | nt er nal
Audi t or Cener al Audit W ngs of
of India the Institute

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

No Data Entered/ Not Applicable !!!

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

Informally, the teachers involved in adm ssion commttees neet the parents of
students getting admtted to various PG prograns in the respective departnents
and conduct awareness programes about the acadenic system adopted by the LN PE
and other facilities available in the canpuses for the acadenic progression of
all the students. The inportance of mninmum attendance required to conplete any
course is also highlighted to the students in front of their parents. Speci al

orientations are also conducted to house the students who require hoste
facilities and the scholarship facilities. In addition, the |earning resources
avai l abl e within the canpuses are al so highlighted. The parents are al so given
i nformati on about the health checkup facilities that are available in the
canpus for the benefit of students.

6.5.4 — Development programmes for support staff (at least three)

The LN PE conducts orientation programmes for all the admnistrative, technical
and office staff of all departments at the tinme of their recruitnent.
Periodically they are also given details about admi nistrative practices, rules,
regul ati ons of MYAS and UGC.

6.5.5 — Post Accreditation initiative(s) (mention at least three)

Most of the enpl oyees worked during previous cycle of NAAC assessnent are fully
aware of the inportance of quality sustenance in the subsequent cycles of
accreditation process. For the newy recruited staff nenbers, special
orientation progranmes have been conducted during these years. The egovernance
system was al so devel oped by the officers of the University with the support of
all the enpl oyees which is a break through in adm nistration after the previous
accreditation.

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

¢)ISO certification Yes

d)NBA or any other quality audit No

6.5.7 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Nill Nill Nill Nill Nill

No file upl oaded.

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES




7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

Cel ebration 08/ 03/ 2018 08/ 03/ 2018 152 Nill
I nt er nati onal
Wnen Day

Speci al Ni Il Nill Nill Ni |
| ecture on
gender
sensitization
progr amre.

Speci al care Nill Nill Nill Nil |
taken by Lady
Medi cal O ficer

if this
institute

Sexual Ni |l Nil I Nill Ni Tl
har assment
cell.

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The LNIPE is one of the cleanest Institute in the country. It has enpl oyed 148
cl eaning operators to maintain the canmpus all through the year. The University
canpus is lush green in all nonsoon seasons through natural rainfall and the
sanme greenery i s maintained during sumrer through a fullfledged garden
departnent. The Institute has taken initiatives to convert all the street |anps
into solarized lighting systemthrough a unique network which is operable
i ndependently. This has reduced the paynents of power consunption to the
electricity departnment to the tune of 5. In addition to this, all the hostels
have been provided with heavy duty solar water heaters which also in turn
reduces the power consunption expenditure to another 5. Rainwater harvesting is
a mpjor initiative taken by the Institute after the previous accreditation. The
Swat ch Bharat Abhiyan is yet another initiative taken up by the students and
teachers to maintain the canpuses all through the year. For this, the Institute
has al so col |l aborated with NGOs of Mysore city, Mysore City Corporation, and
Al unmi Associations. It is a recordable initiative that the Institute has
est abl i shed conposting units to handl e bi o-waste, solid wastes, and kitchen
wastes that are utilizable for nmaki ng manures suitable for garden departnent.
The Institute maintains coconut farnms, orchards, plant clinics, herbal gardens,
bot ani cal gardens, and | awns using these resources. Mst of the class roons,
auditoriuns, and |aboratories are provided with power backup facilities through
storage systens. The students and staff are provided with purified water supply
for drinking and | aboratory purposes. RO booths are kept for the benefit of al
canpus dwel l ers all throughout the year

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries

Ranp/ Rai | s Yes 27

Physical facilities Yes 11




Speci al skill Yes 8
devel oprment for
differently abl ed
students

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

eThe Institute has firmcommtnents to di spose of e-waste and ot her such
hazardous nmaterials in proper |egal fashion and signed agreenent with
governnent agenci es which facilitate these process. A MOU has been signed
between Institute for the purpose of handling of e-waste. elnstitute has
pl ant ed approxi mate 4500 nos. of trees and 1250 nos. of trees in the year 2010
2012 respectively to pronote/ enhance the green belt in the campus. <A STP pl ant
of 400 KLD has been installed in girls hostel prem ses at Dhaka Mikherjee
Nagar. The recycle water is used for gardening as well as for the flushing
systemof the toilet block in the hostels «Pits have been devel oped for
treating the dry waste which is in the formof dry |eaves and deconposed t hem
into manure. <The Initiatives have been taken by nost of the Departnents to run
respective Departnents through e-governance and to becone paper-|ess.
* Mai nt enance of | awns and gardens all through the year. «Mnagenment of solid
wast e, |aboratory wastes and effluents through continuous cleanup processes.
eThe public transport systens are allowed only two tines a day (forenoon and
afternoon). <The canpus is not only plastic free but also snoke free zone. ¢The
Uni versity has robust rain harvesting and sol ari zation systens. ¢The 153 acre
| ake situated in the canpus hel ps to nmaintain ecol ogi cal sustenance and
mai ntain a good biodiversity with unique fauna and flora. <Usage of LED |ights
in the canpus streets elnstallation of solar energy conversion systemeRain
wat er harvesting systemesTree plantation canps ¢Cl ean canpus — G een Canpus
prograns <Soil conservation ¢Waste nmanagenent ¢Use of bicycles on canpus *No
vehi cl e day on University canpus

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

I nnovations introduced during this acadenic year which have created a positive




i mpact on the functioning of the institution : 1. Institute library is fully
equi pped with latest literatures and Conputer based information services. 2.
Institute is transformng to Smart Canpus. 3. E-mails and SMS alert are
i ntroduced 4. On-line Adm ssion process 5. Video conference facility 6.

I ntroduction of Smart boards 7. Introduction of OVR Sheets. 8. Transparent
adm ssion process for the courses rungs by the Institute. 9. Enphasis on
qgqual ity educati on and good acadeni c atnosphere. 10. Recognition of nmeritorius
students through schol arship and Awards. 11. Harnoni ous student teachers
rel ati onship. 12. Smart e-classroons for better learning and rich e-library for
good preparation. 13. Conducive and secured environnment in the canpus being
residential Institute. 14. Inmediate redressal of grievances. 15. Lush G een
concept in canpus.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. | ni pe. edu. i n/ wordpr ess/ best-practices-of-the-institute/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

To engage in areas of specialization with proven ability to make distinctive
contributions to the objectives of the university education systemthat is
academ ¢ engagenent clearly distinguishable from progranmes of an ordinary

nature that |lead to conventional degrees in arts, science, engineering,
nmedi ci ne, dental, pharmacy, nanagenent, etc. routinely offered by conventiona
institutions.

Provide the weblink of the institution

http://ww. | ni pe. edu. i n/wordpress/about -1 ni pe/

8.Future Plans of Actions for Next Academic Year

To start some innovative and vocational courses |ike Degree (UG PG, Diplons,
PG Di pl oma and Certificate Courses.
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